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ABSTRACT

The Ministry of Agriculture-Jahad, as one of the important centers for food security, plays a critical
role in offering public goods and services to citizens. So, upgrading the level of organizational
ethics in the ministry will improve the performance (agricultural development) and its social
responsibilities. This study was an exploratory type; the qualitative part used the content analysis
method and the quantitative part used the factor analysis method. Participants in the qualitative part
consisted of elites and agricultural exports, and 12 people were interviewed until a saturation point
was reached. In the quantitative part, the statistical population was top, middle, and basic managers
of the Ministry of Agriculture-Jahad, of which 291 people were selected by stratified random
sampling method. The findings of the qualitative part showed 75 Basic content themes, 13
organizer themes, and 6 comprehensive themes. The findings of the quantitative part showed that in
the ministry of Agriculture-Jahad and dependent organizations, the dimension of "rules,
procedures, and structure of the organization™ was less than the expected frequency. According to
the importance of governmental structures in the development of agricultural development, the
promotion of the level of ethics at the Ministry of Agriculture-Jahad will facilitate the realization of
the fundamental purpose of this organization, namely agricultural development.

Keywords: Assessment of organizational ethics, Ministry of Agriculture-Jahad, Agricultural
development, Content Analysis, Factor Analysis

EXTENDED ABSTRACT

Objectives

Considering the importance of organizational ethics assessment in public organizations as a first
step to implement the strategic plan of organizational ethics and considering the role of
organizational ethics in improving the performance of organizations and the lack of desirability of
adherence to organizational ethics, this study aimed at providing an organizational ethics
evaluation model concerning the study of the ministry of Agriculture — Jahad and the use of the
findings to improve the performance of the Ministry of Agriculture is in the development of
agriculture.

Methods

This study in terms of purpose, practical development, and in terms of approach, research is mixed.
The area of research is the Ministry of Agriculture — Jahad, including the headquarters of the
ministry and its subsidiaries. In the qualitative part of the research, the statistical population of
knowledgeable individuals was in the agricultural sector and the sampling method was purposeful.
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The interviews with experts in this research continued until the data collection process was
saturated with a total number of 10 people. In the quantitative section, the statistical community
included directors of the Ministry of Agriculture — Jahad. The data collection method in the
qualitative and quantitative part was the field method. The data collection tool in the qualitative
part was semi-structured interviews and the quantitative part was a questionnaire. The preparation
step and the coding stages include descriptive coding, interpretation coding, and relational coding,
and finally the presentation of the analytical model and validation of core steps in the qualitative
part of this study. The main methods used in the quantitative part of this study were descriptive
statistics and inferential statistics consisting of factor analysis, Kolmogorov Smirnov test, the
Bartlett test, and the KMO indicator, measuring the total variance extracted. It was used to fit the
entire model from the GOF criterion.

Results

According to library studies, literature reviews, models, and literature, 51 descriptive codes
were extracted and the deep-structured interview protocol was formulated. Furthermore, the total
number of interviews conducted and library studies were extracted from 154 cases (contents). To
summarize the contents of the content, 75 basic concepts were obtained. In the interpretive coding
stage, the original codes or themes were organized in the form of 13 organizing themes. In the
relational coding stage, the organizer themes were grouped into 6 encompassing themes. Finally,
the conceptual model of organizational ethics evaluation was designed in the ministry of
Agriculture — Jahad.

According to the modified R?, the priority of the dimensions of the organizational ethics
evaluation pattern in the general community of the ministry of Agriculture — Jahad and its
subsidiaries was as follows:

1. Laws, procedures, and structure of the organization 2. Personal ethics 3. Organization
shareholders 4. Organizational climate 5. Organization Objectives 6. The environment of the
organization

This priority is about the elements: 1- ethics of the employees 2- mental elements/system of
value systems 3- the specialized environment 4- ethics of manager 5- the public environment 6-
emotional elements/ Value Systems 7- the public environment 8- rules 9- Agricultural operators
10-structure 11- Long - term goals12-villagers 13-Short - term goals.

The results of the study showed that there is not a significant difference regarding the dimensions
of the assessment of organizational ethics between the staff of the ministry of agriculture and
subordinate organizations.

Discussion

The obtained model from library study and field study showed that organizational ethics in the
ministry of Agriculture — Jahad can be measured by the following themes: Laws, procedures, and
structure of the organization - Personal ethics - organization shareholders - Organizational climate -
Organization Objectives - The environment of the organization. The results of quantitative research
showed that in the ministry of Agriculture — Jahad and dependent organizations, the Dimension of
the "rules, procedures and structure of the organization" was less than expected. as one of the
important structures of food security of Iranian society, the ministry of agriculture has an important
role in offering public goods and services to the general public, and it will also contribute to
improving the level of corporate ethics in this government not only in improving the performance
of this machine but also an effective role in agricultural development. It is, therefore, necessary that
the managers of the Ministry of Agriculture — Jahad should take steps to promote the ethical
reputation of the organization.
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